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ABSTRACT

Self-efficacy is a person’s judgment about being able to perform a particular activity. It
is a performance judgment of the person to execute courses of action required to deal
with prospective situations. It indicates the strength and level at which one believes that
one can successfully perform a skill. The objective of this study is to establish the level
of self-efficacy between physical education mentors and mentees. All together hundred
students and teachers from different Secondary Schools of Ba Tavua Districts of Fiji
were selected for the study. Random sampling method and the General Self-Efficacy
Scale were used for data collection. Comparative analysis of self-efficacy between
mentees and mentors showed that generally mentors had greater self-efficacy than
mentees.
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1. INTRODUCTION

Psychologists have shown their interest in exploring the effectiveness of teaching
and learning strategies adopted by the teachers and students. Without confidence
in own ability, an individual cannot perform to his/her optimum. It is even
possible that someone with lesser ability, but having confidence, can outperform
because belief in self can be a powerful influence. An individual who is confident
in own capability to organize, execute, and regulate own problem-solving or task
performance at a designated level of competence is demonstrating high level of
self-efficacy.

Self-efficacy is a specific situation in which self-confidence that indicates
the strength and level at which one believes that he/she can successfully perform a
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skill (Ahsan, 2014). Self-efficacy is a judgment of how well one can execute
courses of action required to deal with prospective situations (Bandura, 1982).
These efficacy expectations can be thought of as both outcome and personal
expectations (Bandura, 1977). Self-efficacy plays a significant role in determining
once behavior. Self-efficacy is a person’s judgment about being able to perform a
particular activity. Self-efficacy reflects how confident one is while performing
specific skills. Self-efficacy refers to an individual’s belief in his or her capacity
to execute behaviors necessary to produce specific performance attainment
(Bandura, 1977; Burke-Spero, & Hoy, 2003).

Academic self-efficacy denotes to a person’s belief that he/she can
successfully achieve at a designated level in a specific academic subject area or
academic goal. Tschannen-Moran and Hoy (2001) suggest that supporting the
development of teachers’ self-efficacy is essential for producing effective,
committed and enthusiastic teachers. According to self-efficacy theory, self-
efficacy is an “individual’s confidence in their ability to organize and execute a
given course of action to solve a problem or accomplish a task”. Hoy and
Woolfolk (1990) found few consistent relationships between characteristics of
teachers and the behavior or learning of students. Students of efficacious teachers
generally have outperformed students in other classes.

This study is a thought provoking composition of the facts and analysis of
what the mentors and mentees of secondary school in the Ba Education district
possess, how they build their self-efficacy, what strategies they utilize to achieve
self-efficacy in teaching and learning and remain competent at the specified
environment under the specific standard operating procedures. This study sheds
light on factors that causes mentors and mentees to become efficacious for
different ways of teaching and learning in secondary schools, the effect of being
efficacious and mechanisms the mentors and mentees implore to overcome
inefficiency to achieve successfully desired aims and objectives.

Keeping in view the significance of self-efficacy of physical education
mentors and mentees researchers tried to compare self-efficacy between metros
and mentees of physical education in general and analysis on the basis of gender
and race in particular.

2. METHODS AND MATERIALS
2.1 Participants

Primary sources of data collection were used for this research. Data were
collected from field survey in the randomly selected secondary schools of two
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district of western division of Fiji i.e. BA and TAUVA. Hundred participants
from 14 schools were selected for this study i.e. fifty mentor and fifty mentees.

2.2 Tools

The General Self Efficacy Scale (GSES) developed by Schwarzer and Jerusalem,
(1995) were used. The scale was designed for the general adult population,
including adolescents of the age of 12 years and up. Internal reliability for GSE =
Cronbach’s alphas was between 0.76 and 0.90.

2.3 Procedure

For the mentors approximately one week was given to complete general self-
efficacy scale. The mentees completed general self-efficacy scale in a classroom
environment. Prior to the administration of the test all the instructions were
imparted to all subjects that they had to follow while marking their responses.

2.4 Statistical Analysis

For the statistical analysis MS office Excel 2010 software was used to calculate
mean, standard deviation and t-test. The t-test was used to determine the
differences between the means of two genders and ethnicity. The level of
significance was set at 0.05 levels.

3. RESULTS AND DISCUSSION

Table 1: Self-efficacy between male and female mentees

df Mean Std. Deviation t Sig.
Male 31.64 4.82
Female 48 28.27 4.67 231 p<0.05

In order to determine level of self-efficacy between male and female mentees,
means and standard deviations were separately calculated. The finding showed
that there is no significant difference between male and female mentees.
However, mean value shows that the males are more efficacious than females.
This may be because the males have stated they are able to solve issues by
thinking critically also show greater commitment and spend time towards
preparation of the desired objectives. Males have proven to be very sustainable
during pressure times while the females get panic quickly.
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These findings may be due to the gender roles acquired by the
socialization process in culture and society, which affect male and female
personal characteristics differently. The persons of Fiji have different social role
expectations of males and females, and males are brought up as more reckless,
contentious, and risk-taking individuals than females. Both self-efficacy and
anxiety are psychological states of individuals and parts of the personality. The
cultural situations can also be considered to account for males relatively low
levels of anxiety and high levels of self-efficacy in physical activity.

Generally in Fiji, there are always more males than females who are
prepared to take part in physical activity such as physical education practical class
which clearly indicates that males have more self-efficacy than females.

Table 2: Self-efficacy between I-Taukei and Indian mentees

df Mean  Std. Deviation t Sig.
i-Taukei 30.44 4,57
Indian 48 28.84 5.12 -y p<0.05

The other reason is the social setting of males compared to female’s social
identity theory has tended to see that those involved in social activity have greater
self-efficacy”. This is very true for Fiji setting since it’s the males who interact
and play in groups in villages and in towns more than that of females, thus having
a greater self-efficacy. The males have grater social group network and are able to
share their thoughts with others giving them greater self-confidence.

In order to determine level of self-efficacy between i-Taukei and Indian
mentees, means and standard deviations were separately calculated. The finding
showed that there is no significant difference between i-Taukei and Indian.
However, the mean score of i-Taukei’s self-efficacy was higher than the Indian
mentee

The results showed that i-Taukei mentees are more efficacious than
Indians. This is because i-Taukei mentees are very dedicated, show greater
interest towards any sports and any physical activities.

Ethnic efficacy refers to one’s sense of belonging to an ethnic group along
with the value and emotional significance attached to that membership. The
diversity in group members’ social characteristics influences interaction patterns
among members as well as individual and group performance Based on these
findings, we expect that social characteristics within a group operate as ambient
group stimuli that exert cross level influences on member outcomes, including
changes in self-efficacy beliefs. Thus, membership diversity in these demographic
attributes has facilitated to show an increase in participants for physical activity
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The i-taukei are mostly living in groups (Koro) where they get motivated
by each other to play games, thus they have greater self-efficacy than the Indo
Fijians as they mostly live on their own and have less social interaction.

Table: 3 Self-efficacy between male and female mentors

df Mean  Std. Deviation t Sig.
Male 7150 7.86
Female 50 60.03 15.96 -2.57 p<0.05

In order to establish level of self-efficacy between male and female mentors,
means and standard deviations were separately calculated. The finding showed
that there is no significant difference between male and female mentors. But, the
mean score of male’s self-efficacy was higher than the female mentors.

The above graph shows that males are more efficacious than females. In
the school system in Fiji more responsibility would be given to a male staff
compared to a female so the males become more confident and possess more self-
efficacy in addition to these findings on gender differences in self-efficacy, there
is significant

In in developing country like Fiji women are more likely than men to limit
their career aspirations and interests because they believe that they lack the
necessary capabilities. In citing recent evidence that girls are moving toward
academic parity in subjects such as math and science and having physical
education as non-priority activity.

In Fiji, for most of the sports, the males are exposed to the activity or sport
first. For example; soccer - man have been playing soccer for decades in Fiji but
know soccer has been introduced for the girls. Similarly, rugby is mostly played
by man or boys. Just recently it has been noticed that women also play rugby. Our
society is driven in such a way that males are given a greater opportunity and
mixture of sports than the females, thus the self-efficacy for the males is much
greater than of the females.

Table: 4 Self-efficacy between i-Taukei and Indian mentors

df Mean Std. Deviation t Sig.
i-Taukei 65.84 571 .
Indian 48 69.29 8.42 164 p<0.05

In order to establish level of self-efficacy between i-Taukei and Indian mentors,
means and standard deviations were separately calculated. The finding showed
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that there is a significant difference between i-Taukei and Indian mentors. But, the
mean score of Indian’s self-efficacy was higher than i-Taukei mentors.

The results reflect that both Indian and I-Taukei mentors’ performance
almost equal. The Indian counterpart have a slightly better and bigger edge. The
reasons are that the I-Taukei mentors are culturally motivated, are of a relaxed
nature, and take physical education as a leisure activity. Indian mentors are highly
motivated towards teaching, which explains a slight better percentages of result
compared to their counterparts. The I-Taukei mentors take physical Education as
it is something students are born with as natural talent and will peruse in the
activity as they grow so give less importance of it in learning and teaching.

Mentors, like teachers, serve as role models with the goal of assisting
youth in the developing particular skill-sets. Teachers need a higher degrees of
self-efficacy which tend to correspond to higher levels of student learning and
improved student-teacher relations. The teacher training institutions need to find
methods in motivating its students to be more efficacy towards physical
Education regardless of race.

Table 5: Self-efficacy between male mentors and mentees

Male df Mean Std. Deviation t Sig.
Mentor 71.50 7.86
. <0.
Mentee 31.64 4.82 1950 p<0.05

Table: 6 Self-efficacy between female mentors and mentees

Female df Mean Std. Deviation t Sig.
Mentor 65.96 7.16 23 85 <0.05
Mentee 28.27 4.67 ' p<>:

In order to find out level of self-efficacy between male/female mentors and
mentees, means and standard deviations were separately calculated. The finding
revealed that there is no significant difference between male/female mentors and
mentees. But, the mean score of mentor’s self-efficacy was higher than the
mentees. The above results reflect that male /female mentors have a higher level
of self-efficacy which results in them being more organized and have a higher
planning ability thus more productive whereas mentees attitude, initiative, co-
operation and motivation growth is low thus very low performance rate.

Mentors have a higher level of self-efficacy which results in them being
more organized and have a higher planning ability thus more productive whereas
mentees attitude, initiative, co-operation and motivation growth is low thus very

JOPER® www.joper.org JOPER 80


http://www.joper.org/

Ali, M.F. (December, 2016). A comparative analysis of physical education mentors and mentees’
self-efficacy. Journal of Physical Education Research, Volume 3, Issue 1V, 75-83.

low performance rate. A teacher’s beliefs in his or her ability to positively impact
student learning are critical in actual success for failure in a teacher’s behavior.
This trinity mutually impacts its members, determines what we come to believe
about ourselves, and affects the choices we make and actions we take. We are not
products of our environment. We are not products of our biology. Instead, we are
products of the dynamic interplay between the external, the internal, and our
current and past behavior. Thus the teachers as mentors are the one who motivate
the students and as in the research male teachers have more self-efficacy than the
male students and the female mentors have more efficacy than female mentees.

4. CONCLUSIONS

This study investigated the self-efficacy in mentors and mentees. Results have
shown that the mentors always revitalize, empower themselves and are well aware
of their competencies. The development of an educator's sense of self-efficacy is
important. According to the findings of this study males are more efficacious than
females, i-Taukei are more efficacious than Indians mentees. As an evaluate to
mentor, study showed that males are more efficacious than females and both
Indian and i-Taukei mentors are almost equal. The analysis of self-efficacy
between mentees and mentors (males) shows that mentors are for more
productive, compared to their mentees and mentors are for more efficacious, than
mentees (female). i-Taukai mentees performance outweighs the mentor’s
performance. Indian mentor’s performance exceeds the mentees performance.

Self-efficacy is a person’s belief in his or her ability to succeed in a
particular situation. Virtually all people can identify goals they want to
accomplish, things they would like to change, and things they would like to
achieve. However, most people also realize that putting these plans into action is
not quite so simple. Mentees learn from everything they do. They are naturally
curious; they want to explore and discover. If their explorations bring pleasure or
success, they will want to learn more. During these years, Mentees form attitudes
about learning that will last a lifetime. Mentees who receive the right sort of
support and encouragement during these years will be creative, adventurous
learners throughout their lives. Children who do not receive this sort of support
and interaction are likely to have a much different attitude about learning later in
life.

Everyone needs some source of self-efficacy towards anything that needs
to be done. Since self-efficacy activity is more rewarding in and of itself, children
learn more from this sort of activity, and they retain that learning better.
Efficacious mentees are more involved in their own learning and development. In
other words, a mentee is more likely to learn and retain information when he is
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self-efficacious therefore it’s the mentors who shall find means and ways to
motivate there students for lifelong learning.

“Nothing breeds success like success” certainly is true when it comes to
developing self-efficacy. Through the mentoring process mentors are able to
reflect on their practice, examine it, and then reevaluate the ideals, guiding
principles, theories, and objectives attached to their personal philosophy of
teaching and learning. As mentors assist their mentees in improving their
teaching, they also improve their own professional competency. Through the
mentoring experience, mentors began to value how much they had learned over
the years through the reflection of what they do. Reflection benefited mentors.
Avrticulating classroom practices helped mentors develop as educators and helped
the new teachers learn how to evaluate their own work.
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